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CIMPABOYHAA NHOOPMALIMUA

B nopbopke NpeACTaBAEHbl AAHHbIE UCCAEAOBAHWIM CAEAYIOLLUMX OPraHMU3aLmi:
Poccuvickmx:

® HEKOMMepUecKas UccrepoBaTenbCcKasn opraHunsaumna GOM;

e MHOronpoPUAbLHOIO0 aHaAUTUUYECKOoro ueHTpa HADWY;

® 1CCAEAOBATEALCKUM LIEHTP NopTana Superjob.ru.
MexayHapoAHbIX:

e ayauTopckasa komnaHus PwC;

e MEXAYHapPOAHbIM UCcCcAepOBaTEAbCKUIM LEHTP Pew Research Center;

MeTOAMKY, UCTMIOAb30BAHHYIO MPU MPOBEAEHWUU UCCAEAOBAHWUIA U cOOpPEe CTAaTUCTUUECKOW MHOOPMALIMMK,
MOXHO HaWTW Ha calTax KOMMNaHWM, CCbIAKM Ha KOTOPbIE YKa3aHbl Nepea NPMBEAEHHbIMU AQHHbIMMU.



1. AAHHbIE ®OM

TpyaoBasi MOOUALHOCTL (HOSIGPbL 2021)

OnybankoBaHo Ha caite ®OM, URL: https://fom.ru/Rabota-i-dom/14656

YKaxuTe Balll poa AeATeNnbHOCTH.

MapamMeTpel oNpoca

Kapmouksa, oduH ormaem.

PaboTtaw

YYyCh W padoTan

YYYCh W He padDoTan

Ha neHCHMW W padoTaH

Ha neHCHMW W He paboTak

He paboTaw, HO MWy padoTy

He paboTaw W He uy padoty

Npyroe

3aTPYAHAKICE OTBETHTR

AAHHEIE B % OT OTNPOLUEHHBEX

43
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OAHW CYMTAKOT, YTO NyYLLe Mo BO3MOMHOCTH He MeHATL MecTo paboThl U B
Waeane — BCH 3KU3Hb paboTaTh B OIHOW OpraHu3aumu. [pyrve cHUTaKT, HTo
Me(Ta paboTbl HAA0 BpeMA OT BpeMeHW MeHATh. HaKasd To4YKa 3peHMA BaM
Dnue?

IapameTpe! onpoca OAHHBIE B % OT TPY¥TIN
HacensHue g Lienom FEHATOCTh Boapact
12% 54%
3aTpYOHAKICS repeas (mydwe no
OTEETUTE BOIMOMHOCTH HE MEHATL
MECTO padoTul)
33%

Bropas (mecta padoTsl
HaOo BPEMA 0T BPEMEHN
MEHATE]

MoueMy Bbl cuMTaeTe, UTO Ay4lle Mo BO3MOXHOCTU HE MEHATb MecTo paboTbl? (Bonpoc 3apaBancs cuMTaoWmm,
YTO Ayylle MO BO3MOXHOCTU HE MEHATb MecTo pPaboThbl, — oTBevyann 54% pecnoHAEHTOB, HOos6pb 2020)
OnybankoBaHo Ha carnte ®OM, URL: https://fom.ru/Rabota-i-dom/14656

%
OMNPOLUEHHbIX

Ecan ectb XOpOLIJVIVI KOAAEKTUB, YCTOABLUMECA OTHOLLEHNA

A 3a CTaBUABHOCTb, HE AHOBAIO NEepemeH

Aydlle 3Haellb CBOK pPaboTy, NOBbILLAETCA NPOPECCUOHAAU3M, MPUODPETAETCA OMbIT

AGVICTByeT NpuBblvYKa, BCE 3HAKOMO, MOHATHO

HeT cMbicAa MeHsITb paboty

Ecav pabota yctpavsaer

Ecav ycTpanBaeT 3apnaata

3tMm obecneyrBaeTcs Hel'lpeprBHbIr/'l CTaX, BbICAyra AET

310 paeT 6oAbLLE BO3MOXHOCTEN AASI KAPbEPHOro pocTa

CAOXHO HalTK HoBYLO paboTty

Bcto xu3Hb pabotato, pabotan(-a) Ha OAHOM MecTe

3aB0oeBbIBAKOTCSA yBaXeHune, aBTOpUTeT

RPN WWW|_O10)|00(00|©|©

Ecan aT0 AtoBMmas pabota, npusBaHue

A
[N

Apyroe

&)

3anyAHFII-OCb OTBETUTb, HET OTBETA




Mouemy Bbl cuntaete, uto Mecra paboTbl HAAO BPEMA OT BpEMEHU MeHATL? (Bonpoc 3apaBancs CuMTaoWwmm, Uto
MecTa paboTbl HAAO BPEMS OT BPEMEHU MEHSITb, — oTBeYank 33% pPecrnoHAEHTOB, HOsI6pb 2020)
OnybamkoBaHo Ha caite ®OM, URL: https://fom.ru/Rabota-i-dom/14656

% onpoLIEHHbIX

IT0 BO3MOXXHOCTb CAMOCOBEPLLIEHCTBOBAHUSA, NOMUCKa cebsi, NpodpeccuoHaAbHOro pocTa 11

A NoBbILLEHWUA 3apnAaThl

Pabota npuepaercs, CTaHOBUTCS HEUMHTEPECHOM

3JTO NOUCK AyYLLETO

AAS KapbePHOTro pocTa

BO3HWKaET yCTaAOCTb OT KOAAET, 6bIBaOT NAOXME OTHOLLEHWA B KOAEKTUBE UAM C PYKOBOACTBOM

3TO HYXHO, HEOOXOAUMO

Tak MOTyT CKAaAbIBaTLCS 06CcTOATEALCTBA

M3-3a COKpaLEHUs, PUCKa COKPaLLIEHUS

Apyroe

NPk R R NN~ 0

3aTpyAHSOCb OTBETUTL, HET OTBETA

CKOABKO MPUMEPHO MecCT paboThbl y Bac HGbIAO 32 BaLly XHU3Hb (BKAOUAS HbIHELLHEE MeCTO paboThl), 6€3 yuéta
BPEeMEHHbIX NpUpaboTKOB, pa3oBbIX paboT U T. N.? (3aKPbITbI BONPOC, OAWH OTBET, % OMNPOLLIEHHbIX, HOAOPb 2021)
OnybankoBaHo Ha cante POM, URL: https://fom.ru/Rabota-i-dom/14656

Hacenenue B uenom | 18-30 aet | 31-45 net | 46-60 aet | Crapuwe 60 aet
He 6bin0 paboThl 3 14 1 1 0
OpAHO MecTo 14 18 11 13 15
ABa mecTa 20 19 20 16 23
Tpu-yetbipe mecta 36 30 39 35 36
MATb-AeBATb MECT 19 15 22 23 17
Aecatb 1 boaee MecT 7 4 6 10 6
3aTpyAHSOCH OTBETUTD 1 1 1 2 2

A Bbl HOrga-nubo nepeesany UK ye3anu Ha BpeMa B ApYrol HacenéHHbIn
NYHKT, 4T06bl CMEHWUTBL MAKM HAWTK PaBOTY, UK TAKOTO He Bbino?

TTapameTpsl onpoca OAHHEIE B % OT TR¥TIM

Bonpoc 350858/7CR 6CEM, KDOME TIEX, ¥ K020 8008LE He OkinD patomel, — omeeyany 37% pecriondenmos

IE [Mepeexkan(-a) wnw yexxan{-a) Ha spema I He nepeezkan(-a) w He yexan{-a) Ha epemd
I ZaTpyOHACE OTEETHTE

HaCceneHne B UBMOM

Faforakimne

HepafoTarmMe

I

0 25 a3l 75 100




A B npyHUMNe, ecAv 6bl y Bac 6bina HEOOXOAMMOCTb HAUTU UAU CMEHUTL PaboTy, HA KaKKe waru Bbl 6bIAW Obl
roToBbl MOUTM? (Bonpoc 3apaBancs BCEM, KpoMe HepaboTatoLLMX MEHCUOHEPOB, — oTBeYann 69% PeCcnoHAEHTOB.
KapTouka, Atoboe UMCA0 OTBETOB, % OMNPOLLIEHHbIX, HOAOPbL 2020)
OnybamkoBaHo Ha carte ®OM, URL: https://fom.ru/Rabota-i-dom/14656)

HacenaeHuve B uearom | PaboTarolime

MponTN AONOAHWUTEABHOE 0BYUYEHME NO HbIHELIHEW CNELUMAAbHOCTH o8 38
(NoBbICUTb KBAAUDUKALMIO)

06y4nTbCA HOBOW CNEeLMaAbHOCTH, COBMeELLAsA 06yyeHue ¢ paboTol 25 35
MNepeexaTb B Apyron pernoH Poccum 13 19
06y4nTbCA HOBOW CNEeLMaAbHOCTH, B3AB NepepbiB B paboTte 11 14
MNepeexatb B APYryto CTpaHy 10 16
MepeexaTb B APYroin HACEAEHHbIN NYHKT B 3TOM Xe pervoHe 10 13
Apyroe 3 5
3aTpyAHAOCh OTBETUTD 11 17

A KaK AaBHO Bbl YCTPOMAWMCH Ha Bally HbIHELIHIOK paboty? (% onpolueHHbIX, Hos6pb 2020)
OnybankoBaHo Ha caite ®OM, URL: https://fom.ru/Rabota-i-dom/14656

AAHHbIE B % OT PABOTAOLLUNX

B atom roay 21
1-2 ropa Hasap 19
3-5 AeT Hazap 22
6-10 AeT Ha3ap 18
11-15 AeT Ha3aa 7

Bonee 15 aet Hazap 12
3aTpyAHSOCb OTBETUTh 1

Bbl ylLAK C npeabiayLlero Mecta paboTbl N0 COBCTBEHHOMY eNaHUK UK 3TO

BbIN BLIHYM¥AEHHbLIN Lar?

MapameTpsl onpoca

Bonpoc pe 3adasanca meM, ¥ Koed Being manska GO0 MECmo paSomi.

62%

Mo coOCTBRHHOMY HENaHKK 370 6N BaIHY#OSHHSIA Lar

OAHHEIE B % OT PABOTAKOLLMX

2%
L,

JaTpYAHAKCE OTEETHTE, APYTOR OTBET



Balle HblHeLlIHee MeCcTo paboThl HPABUTCA BaM 60NbLLE NpeabiayLLero Uau
MeHbLue?

% MapameTpel onpoca NAHHBIE B % OT PABOTAKDLLLIAX

Bonpoc Ae 3808830CH MeM, ¥ K020 DIND MOmLKD O0HO Mecmo paboms.

&0%

13%
4%

Eonkiue MeHslie Tak e 3aTPYOHAKCE OTEETHTE

Bbl ceityac paboTaeTe no TOW CNeLManbHOCTH, KOTOPYIO Bl NOMYYUM B BbiclLieM/
cpeaHeM y4e6HOM 3aBeeHUM, UMK MO APYIOW?

0 [MapameTpw! onpoca OAHHEBIE B % OT PABOTARLLAX
— To TOR, KOTOPYED Nonydun{-a) 8 Byae / coyae  — Tlo ADyrof
— H He nonyyan{-a) o0pa308aHnA B BY38 | COY38  —— ETHVIHAN
100
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B LienoM Bbi 661 XOTENW UK He XOTenu (MeHUTb MecTo paboTsl? U ecnu aia, TO Bbl
XOTeNKU 6bl paboTaTth MO 3TOW e cneunansHOCTH UK Mo ApYroin?

0 lMapameTps! onpoca OAHHBIE B % OT PABOTARDLLIMX

Bonpoc 383868008 pA0OMSILLILIM — Oimeeyant 54% peciordeHmos.

3% B5%
He xoten(-a) Gal
MEHATE MECTD padoTwl

3aTpyOHADCE OTBETUTE

19%

XoTenal-a) Oul, no
LpYroi cneuMansHoCTH

13%
XoTenad-a) Gul, Mo 3TN
#e CneUnansHocTH

MNMouemy, N0 KAKOW NPUUMHE Bbl XOTUTE CMEHUTL MeCTO paboThl? (Bonpoc 3apaBancs TeM, KTO XOTeA Bbl CMEHUTb
MecTo paboThl, — oTBevyann 32% paboTtatomnx, Hoabpb 2020)
OnybamkoBaHo Ha caite ®OM, URL: https://fom.ru/Rabota-i-dom/14656

% onpoLUEHHbIX
Hu3kas 3apnaata 15
HeunHtepecHas pabota, He No cneLMarbHOCTH

He yctpanBatoT rpaduk, ychoBusi paboTbl

X0Ouy KapbePHOro pocta, pa3B1TUS

Mo AMYHBIM 06CTOATEALCTBAM

KOHOAMKT C pyKOBOACTBOM, CAOXKHOCTU B OTHOLLEHMSIX C KOAAEKTUBOM

Apyroe
3aTpyAHAOCh OTBETUTb, HET OTBETA

NINIERINWI~ O

Y BaC ObIMKW HaKKe-AM60 CNOMHOCTHA NPU NOUCKe HbIHEeLHero Mecta padoThl UAK
0COOLIX CIOMHOCTEN He BbiNo?

0 TapameTps! onpoca OAHHBIE B % OT PABOTARDLLIMX
1% 20%
JaTpyOHRHCE BhIfM CRO¥HOCTH
OTEETUTE
T9%

He Gaino cnosHocTed



Kakne MMEHHO CAOXKHOCTH BbIAW Y Bac NpU NOUCKE HbIHELIHEro MecTa paboTtbl? (Bonpoc 3apaBancs TeM, y KOTo
6bIAK CAOXHOCTU NpU Noucke paboTbl. KapTouka, Aoboe UMcAo oTBETOB, HOSI6pb 2020)
OnybankoBaHo Ha cainte ®OM, URL: https://fom.ru/Rabota-i-dom/14656

DAHHDBIE B % OT

PABOTAKOLLIUX
3apnaata HUXe, YeM Ha npexHen pabote 7
MaAo UAM COBCEM HET BakaHCWUM MO MOEN CrneurMarbHOCTU / B Moel chepe AeATEAbHOCTU 6
Het cBsi3el, 3HAKOMCTB 3
HeobxoanMO nepeyunBaThbcs, NOAyYaTh HOBbIE HABbIKM 3
AOAKHOCTb HUXE, YEM Ha NpexHeln pabote 2
HeobxoAnMMO nepeesxaTtb B APYron ropoa, PErMOoH AAA MOUCKA paboThl 1
Apyroe 5
3aTpyAHAOCh OTBETUTD 1




Pabota (MtoHb 2020)

OnybankoBaHo Ha caite ®OM, URL: https://fom.ru/Rabota-i-dom/14419

PO,[I AeATeNnbHOCTH

£ TMapameTpsl onpoca - OAHHGBIE B % OT ONPOLIEHHBEX
Pabotaw 45
YYyCe 5
Haxo®xycb Ha NEHCHM, HO NpogomKaw paboTars 5]
Haxoxycb Ha NeHCUM W He paDoTaw 30

He pafoTaw, HO MWy padoTy 7

He paboTar ¥ He nuy paboTy A
Opyroe 3
3aTpYOHAKICE OTEETHTL 1

Bbl paboTtaete no HauMy UK Bbl NPEANPUHUMATENb TMB0 CaMO3aHATLIA(-aa)?

0 TlapameTpsi onpoca AAHHEIE B % OT ONPOWEHHEEX

Bonpoc 350586aMC8 pabomaniuue — ameedany 51% pECROHISHMODE

43%

4% 2% 2%
. —
FPaGoTam no Hanmy MNpeqnprHMMaTENs CaMozaHATRIA-37) 2aTRYOHAKICE OTBETHTE

Ha KaKoM npeanpuaTuu (B KaKOW opraHv3aumm) Bel paboTaeTte: OHOMETHOM,
rocyaapCcTBeHHOM UK YaCTHOM, HeroCyAapCTBeHHOM?

{4 TapameTpel onpoca OAHHGIE B % OT OMNMPOWEHHBEX

Bonpoc 35086a7CH pafiomaouus o HaGmy U Mped pyHUMSMEaM — omesyany 47% pecnoHOeHmos

25%

2%

Ha GHa#eTHOM, roCy0apCTESHHDM Ha YacTHOM, HErOCYAaPCTEEHHOM 3aTDYOHAKCE OTEETUTE

10



Bbl noTepAnu paboTy U3-3a 3INMAEMUM KOPOHABMPYCA UK He paboTaete no
KAaKWM-TO APYTUM NPUYUHAM?

¢ MapameTpw onpoca OAHHEIE B % OT ONPOLUEHHBEX

Bonpoc zadasanca Bespabomysin, KOMOopee Luym padomy, — omaeyany 7% pecnordeHmos

3%

1%
0% .
M3-3a annaeMuu Mo ApYrih NpHYKMHEm Hwrorga He padotan(-a) JaTpyoHAOCE OTBETHTL

KaK Bbl iyMaeTe, eCTb BEPOATHOCThL TOTO, YTO BaC YBONAT B 6/M3KaiLLMe OBa-Tpu
MeCALa Mo COKPALLeHMIO LUTaTa, UK TaKOW BepOATHOCTH HeT? ECM TaKan
BEPOATHOCTb BCTh, TO OHA BbICOKAA UMW HU3KAA?

(0 MapameTps! onpoca OAHHBLIE B 26 OT F'PYTN

Hacerenune B Uenom Tun NpeanpuaTA

Bonpoc 350555107 pA60MEMLIUM — OMEEYaNy 51% peCronEeHmos

— HET TaKo# EepOATHOCTH = BhicOkad  — Huakan
100
&0
&0
40 7
20 =
15
17 12
G
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o 19 oxTRGpa 7 nexabpa 2075 2076 23 wana 2017 28 wiona 2020
2003 2014

B 2015 z. nposeﬁﬁ 3 820162 — «i'samepa. VkasaHsl yopedHeHHBIE 3HAYEHUR 38 204
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Kak Bbl AyMaeTe, B Uly4ae YBObHeHWs BaM NWYHO, C Ballei KBanudukaLmen,
OMNbITOM YAACTCA WK He YAACTCA B TeYeHue ABYX-TPEX MeCALleB HalTW paboTy
MPUMEPHO C TAKMMK JKe YUIOBUAMM M TAaKOM e 3apniaTon, Kak ceiyac?

{4 TapameTpel onpoca OAHHEIE B % OT T'PYTIN

HacensHue s Uenom Tun npegnprATAR

.§onpoc 3a0asanca pafomsmowus — omeeyany 51% pecnordermos

— YOacTcR = He ygacrcA
100
50
50
40
20
o 15 ,;L{;»:;ﬁpk 9 wapTa 2014 2015 2016 23 wiana 2017 28 wions 2020

B 20152 nposederHo 3, 20162 —4 JamMepa. Ykasanbl ycpelHeHHLIe sHadeHus 3a 200
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Bnageete v Bbl KAKOW-NMDO APYTOW CEUMANBLHOCTBLIO, MOMUMO TOM, M0 KOTOPOM
Bbl cel4ac paboTaete? U ecin BnageeTe, TO CMOMETE UMK He CMOMETe HaUTK
paboTy Mo ITOW CNeLnanbHOCTU?

0 TMapameTpsl onpoca AAHHGIE B % OT ONPOLEHHBEX

Bonpoc 3afasancy padomamuius — omeevant 51% pecnordenmos

— He Enanew DpyroW cneuvansHoctess — Cmory = He cmory T
100
80
80
40
5 — 29 29 29
\\-\_::4
- 20
14 14 -
- I P - 1 i7 =k
9 ) g
W—
u 2009 15 pekabps | Swmapra | 2015 ! 2016 T 23 wona | 28 wioHa
2013 2014 20017 2020

B 2015 a. nposedeHo 3, & 2016 2. — 4 3amepa. YkaszaHsl yopedHeHHLIE 3HaYeHUR 38 20d

KakuMK cnocobaMu Bbl ceyac mulete paboty? / ECiv 6kl BaM cei4ac npuLLaoch
MCHaTb paboTy, TO KaKKMMK CNOCobaMu Bl Bbl 3TO aenanu?

£h TlapameTpw onpoca OAHHBIE B % OT ONPOLWUEHHEIX

Bonpoc sadacancy GeapabomaaiM, KOMapale uiiym padomy, U palomaouum — omesyany 58% pecnondenmos. fTodoe sucno omsenoe

32% 30%

5%
1%
Y
Yepea HaKOMBLX Hepes Yepes Oupxy ToVoa, Yepes ofbABNEHUA Opyros 3aTpyOHAKCE
CHelnankHele LIEHTP 33HRTOCTH B F238TaX, Ha yhuue OTEETHTE

CaWTE BakaHCH

13



Bbl viLeTe paboTy TOMBLKO MO CBOEW CNeuuanbHOCTH, MPoGeccu Unm
paccMaTpUBAETe M Apyrue BapuadThl? / Bbl bl MCKaNK paboTy TONLKO N0 (BOEH
HbIHELLHEeX CneuransHOCTK, Npodeccum MY paccMaTtpuBanu 6el U Apyrue
BapuaHTbl? UK Bkl Bbl pacCMaTPUBANM TOALKO APYTUE BapUaHThI?

& TNapameTpsl cnpoca OAHHBIE B % OT ONMPOLUEHHEIX

Bonpoc sadssanch Despabomysiv, Komopsis Luym pasomy, U palomaniiyym — omesyany 58% pecnotdesmocs

34%
18%
4%
{}?fn 29’D
— -~ — ey
Tonkko No ceoeR 1 opyrve BapuaHTH TonsED Opyrue % MEHRA HET 3aTpYOHAKCE OTEETUTE
CRELMaNnEHOTTH, BapHaHTHl CReLMansHoCTH,
npodieccuy npodeccun

A B UenoM NHAAM BalLel cneyuanbHOCTH, Npogeccin CKopee Nerko Uan cKopee
C103KHO HaWTKU paboTy B BallleM ropofie (Nocénke, And cena — pavoHe)?

0 TlapameTpel onpoca OAHHEIE B % OT ONPOLWEHHEEX

Bonpoc 3adasanca Oespabomusiv, Komopeie Uiym pagomy, u pabomaiowum - omaesany 58% pecronfenmos

33%

o%
1%

A e —

nerko CNOMHO ¥ MEHR HeT cneUdansHOCTH, 2aTpyOHAHCE OTBETUTE
NpoOMeccHi

Bbl rOTOBbLI MM HE TOTOBbLI MOMYYUTL APYIVIO CNeLManbHOCTb, NPOUTH KypCbl
nepexksBanuPUKaLMK, 4TOBbI YCTPOUTLCA Ha paboTy? [/ ECam bl Bbl NOTEPANU
paboTy, T0 Bbl 661K 6bl TOTOBLI NOAY4UTL APYIVHO (NEUUaNbHOCTh, NPORTK
KypCbl NepeKBanupuHaLii MW He roTOBbI?

&9 MNapameTpsl onpoca OAHHEIE B % OT OQMNPOLEHHBIX

Bonpoc 3adasanca OespabomHsim, Komopsie uwlym padomy, v palomawwyum — omesyany 58% pecnondermos

41%

12%
2%
i

FoTos(-a) He rotoe(-a) 3aTpYOHAKCE OTBETUTE

14



Bbl cornacuTech MNK He COrNacMTech Ha paboTy € 3apnnatov Ha 15-20% MeHbLue,
4yeM 6blna y Bac Ha npeabiayilen paborte? / B ciyyae notepu pabothl Bbl bbl
COrNACUNNCL MM He COMNAcUANCL Ha paboTy € 3apnaaTor Ha 15-20% MeHbLue,
4YeM y Bac cedyac?

9 MapameTpw onpoca OAHHEIE B % OT ONPOLWEHHBIX

Bonpoc 3afasancs bespabomuasiv, komaopale vwgym pabomy, v pabomaowum — omessany 58% pecnosdesmos

29%

26%

5
1% o

A e e—

Cormawyce / cormackncAl-ack) He cornawyck  He ¥ MeHA ewe He Ouino padoTwl 3aTpyOHRKCE OTEETHUTE
(W3] cornacuncA(-ack) Oyl

A Bbl COTAacUTeCh UMW He COTMACUTeCh Ha TaKyH paboTy, KoTopasa noTpebyeT
DOMbLLE BPEMEHUW U CUN, YEM Ballia Npeabiayilas pabota? [ B ciyyae notepu
paboThl Bbl Obl COTNACUNNCHL WK HE COTNACUNUCL Ha Ty paboTy, KoTopasa oyaet
OTHMMaTEL Donblle BpeMeHW M CUA, YeM Ballla HeIHeLLIHAA paboTa?

) MapameTpsl onpoca DAHHLIE B % OT ONPOLUEHHBEX

Bonpoc 3a0863ncA De3pabomysLinv, Komapsie sufym pafomy, o pebomaoliim — omeeyany 58% pecnosdesimos

29%

Cornatlycs § cormacincai-acs) Owl He cornmalyce { He cornacuncr(-ack) Oui JaTDYOHAKCE OTBETHUTL

( Ha4ana Balllel TPYAOBOM AeATENLHOCTH BaM CIY4anoch UAK He CIY4anoch
BbITh 603 paboThl bonee ABYX-TPéX MecALeB noapan? Ecnm Takoe 6bIBano, T0 Bbl
VXOOWAK C NpexHen paboTbl Mo COBCTBEHHOMY HeNaHWK WKW Mo He 3aBUCALLIMM
0T Bac 06CTOATeNbLCTBAM?

£% lNapameTpul onpoca OAHHLIE B % OT ONPOLWEHHBEX

Bonpoc 3adssancy Despsbomusin, KOMopss tugym pafomy,. U pebomaiolud — omesyany 58% pecnondenmos. He Sonee deyx
CITSEMOS

26%

1%
=i

He cnydJanoce Mo coBCTEEHHOMY MenakHukn [0 He 338MCALLMM OT MEHR 3aTpYOHAKCE OTEETHTE
OOCTOATENLCTEEM

15



Pabota B byayliemM (oktabpb 2020)

OnybankoBaHo Ha carte ®OM, URL: https://fom.ru/Rabota-i-dom/14537

Kak Bam kakerca, niogm B 6yaywem, net yepes 50, 6yayr pabotatb
Bonbiue, MEHbLUE MKW CTONBKO Xe, CKOMbKO W ceivac?

@ Somple B reesmiue CTOABED WE, CHOMTeKD W CRFHEC [:I FATPY AHAOCE OTRETH TR

46 6D noT cragrine B new

Bbl 661 XOTENM UK HE XOTENM XUTh B obLyecTBe, rae B Tpyae
He ByaeT HeobxoguMmocTu U NOOBOI YeNOBEK CMOXKET CaM pellaTh,
pabotaTtbh eMy unu Het?

xoTen(-a) Bo @ +exoren(-a) B ATPYAHAOCH CTRETHTE

18-30 nev 31-45 ner crapwe 60 ner
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A B NnpuMHUMNeE, KaK Bbl AyMaeTe, BO3MOXHO Wi HEBO3MOXXHO

Takoe obuiecTBO, rae B Tpyae He byaeT HeobxogumocTu
M N1obon YeNnoBeK CMOXKeT caM pelwaTtb, paboTtath emy Uan HeT?

. 61%
30 .. HEBOAMEMHO

BOZMOMHO

Kak Bbl oymaeTe, MHOrMe N HeMHormue Npodgeccun U3 CyLLEeCTBYHOLLUX
cerogHs, B 6yayuwem ucuesnyt? Mnm ece cyuwecrteyowme npodeccum

coxpaHaTca u B 6yaywem?

G JETFIFFI'HFI}CIEE OTBETHTE

. MHOrMe . HEMHOrMe COXpPaHATCH ace ﬂPCH‘]ECCHH
41
40 38
@
i ®e 5 .,
L 24 @
® 2%

12 21 2

20
1B 17 o

HECENEHNE BO2pacT 18-30 ney 31-45 ner crapwe 60 ner

B uanom
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Kakue npodeccn, Ha Ball BIrNAL, McHeIHyT B Byayuwiem?

Chrupaamiill Rorpoc. Omesvanu 575 pecnaldesman. |

), Ny
J;f

19. 10..

pabotHe Apapecoln npofagel,
CEF3AHN Py HbIM TRy LOM HACCAR

& Byxranrep fulilaln T
| WOopLMK
® YUMTENE, NPENCAAEaTENS, roay
BOAWTERE, MBWWHWCT,

BOCHMTITENL
TaKcuecT

L g | FID{EJ BLCHM O l'J-EI."-IJL'Ti-"'
CENBCHGIS HOIRRCTRS

1% 2% 4, 4+, 20

BREREATOR, ARChETurD B BaHROEc e Apadhet © M IRL L Lyt e 1T Py A B

TERIETOEMCT, MEXIIMITATOR Ll LT o - LHHmERER T
npodist cHiE s HOT OTRATA
==lllemsed § BOHTRORGD, KOHIYVETOR =AOnOr
M EAPARNTACT,
oot L aAHT YTIDaTE L,
FETTHOKECT NERERIEIE,
g . A PR
MCA VLTI R
Hy b, GOCT anikne SOMYTAT W ap
SHBAACTUKLD DL
MEHEOHE R

" 1Ha) THEHE W D= e




Kak Bam Ka)keTcs, pa3sBUTME HOBbIX TEXHOMOrUM (3/1eKTPOHUKM, po6oTO-
TeXHUKU, buoTexHonornim, UM@PpPOBbIX TEXHOIOTUA N UCKYCCTBEHHOIO
UHTeNnNeKTa) NPUHOCUT MUpY 6orbLue Mosb3bl K 6onblue Bpeaa?

Bonbwe nonbsel @ Gonbwe Bpeaa @ v none3y, u epen B pasHoi cTened O 3aTpyAHAIOCH OTBETUTH

Haceenne 18-30 ner crapue 60 ner
B Uenom

19



I'Inuemy Bkl CHUTAETE, YTO Pa3BUTHUE HOBBIX TEXHONOMMA NpUHOCKAT

MHpY 6onbllue Nonb3bi?
(Omrpaimed sonpoc, Omeeuanu 55% pecnoydenmos. )

14..

ARTOMATHIALIMA YRyulleHWe KauecTeEa 3TO Nporpecc,
HIMYeECKOrD HHIHK, Gonbwe kompopTa, pailenTHe,

W apyroro Tpyaa yoobecTe TaK gonwHo GuiTe
s0CROBONEIST USADERIG OT TYNOID CUBK TRAHONCIWH CTEHOASTCR FRRAMEA ETAT B8RS,
 TmEnDn *u.lluacnum 'rpy,lp:: Ennu].u.-. TEM NErsie CTEFONETCY A Mbl NRTIA RMBCTE C 6 jap;
EMOMPLATTOA, 183 o 0eH MeHeiLe BygeT AT b oy MGG NOMeHbLe 33607 STIOTOHNY YO JACTARARCT
MAyaTs orackon paboro. Hanprsep, CTEHOENTCHE, £HOBLE TEXHONOTHE MEHATECH. KER I1pa s,

B U axTax OyoyT palioTaTo polarhi, YINPORS T MM SHG: shomMBopTHES MPHBOLAT K SB0ROLIMH,

Ha npowasogcTean Taiee fypet ace CTAHOSHTC A IACTARMAET DA IAMEATHONE]
AT OMITV IDOER 408, £33 CHOT ARTONS- IO WD 30 SR R

THIALEAS TEYEA FCALT RO ICTTEA O I g
aTnM, e panswe paborans 5 uenooes,
CEronHe pafioTast oEue Wespsans

ﬂZ% —,

NOBLILIEHWE AOCTY NHOCTH | yAayuweHue
HWHOpPMaLIMK, pacllupeHue | aKonornyecHoi
Kpyrosopa mogen | eMTyaumMu

% 1% 1% 1% 1% 1%

ADBBILEH e Ganes yaobuoe [AIRM TS pacisHpoHaE Apytoe WTRY AHRGCE

OOCTYHOCTA PRWOHAD BLITODRE HEIBATI AT B PH X il OTEOTHTE,

ohuEHEA npobnem TOMNHOMOTAMN, B L{2om HET OTBETR
MHTERHET
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Mouemy BbI CuMTaETE, 4TO pazBuUTHe
Mupy Bonblue spena?

(Clrrsprmissl] sonpoc, Omesyanu 245 pecnosceumes. )

i
i

NOTEDRWA pa Bosmx
MecCT

y MEnomena H T pabon mect
FETY IS4 PUHET CODaUbe e sy aa
B T8 O G s ar OO T A BT
pofioTa 33 ToREpHe b CTaRoR -
TOMSPA e CONDATHNN. Rayuar
TamMsy Dot b yaToihon - SO
W TEHIM SODONA et St
Torra OyoyT aenatt:

SCHl WA 3EkeHRT pobornls

HYMHO, A NPOTHE

1+

YMDH L

DT CH O Th
JLFTH .'II1.IJII.'I:'l COULEHAR
ST e F e e Tl .l'ﬂ.rjll.'l.:r

B LiErEM

YMITEEHHAR
derpagauyus neooeW

Mniaiien T senomees AeTyn
FEOTLW O 0 200 TRbERS WO CT B el
WHTENNENTAE s0HI PRI T
A BE T AN L pdsllin e e, Saticpos
OTYUFETOR MEK TR af]@8TH MEHRL

CTRM SV TaTh WA e
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BEpen ANA IKONOTMUecKon
oECTAHOENM

1° 1°
il ] Sl
CILEE Ls- o TAHENTE HAE

HIRPEC Tl WIBhITHS

PAIEATNE I-lﬂll:l L L

PEX LA B T L

e e i

HOBBIX TEXHONOMNMHA npUHOCKAT

FIZEMCHMDCTS
OT ragMeTos

AT CTACOREACH rahanis
PR 1 R IRCE T LULATTC
Hll MHTE PHETED SAMET
AT rajl=ETnss, o oy
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1 2
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OpHu cumTaloT, uto B 6yayuem, 61arogaps pa3BUTUO UCKYCCTBEHHOIO
MHTEe/IIeKTa U APYIrMX HOBbIX TEXHONMOTUM, 60/IbLUMHCTBO CEroAHALWHNX
npodgeccuii OTOMpYT, a TPYA N0AEeN 3aMeHAT pob0oThbl U MpOrpamMmmbl.
Apyrue cumTaloT, 4YTO HOBble TEXHO/IOTMW HUKOTAa He CMOTyT
NONMHOCTbIO 3aMeHUTb TPyA Nioaen B 6onbLIMHCTBE Npodeccuil.

Kakas Touka 3peHusa Bam 6nmxe?

ckopee nepeas (B Byayluem Tpya, @ cropee BTopas (HOBbIE TEXHONOIMH

3 3aTPyAHAOCE
niofeil zameHaT poboTel W NporpamMmel)

- r 33 /, =
HE CMOIYT NOMHOCTbIO 3aMEHWTE TPY O J"IIO,EI,{I'I) aTERETUTh

78 81

B LENnom
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Pabota 1 3apnaata (aBryct 2019)

EcAm 9T0 He CeKpeT, KakoB NPUMEPHBII pasamep BalLel 3apaboTHOM NAaThl (MOCAE HAAOTOBbIX BbIUETOB) MO
OCHOBHOMY MecCTy paboThbl? (3aKpbITbii BOMPOC, OAUH OTBET, 0T 58% 0onpoLleHHbIX paboTatowwmx No Haimy, aBryct
2019)

OnybankoBaHo Ha cainte ®OM, URL: https://fom.ru/Ekonomika/14240

8.1.2015 | 27.11.2016 | 4.VIIl.2019
8000 py6. 1 meHee 13 8 3
8001-14000 pyb. 18 15 15
14001-20000 pyb. 25 23 24
20001-30000 py6. 18 22 21
Boaee 30000 pyb. 10 15 22
OTKas ot oTBETa 18 18 7
CpepHee, B pybasix 20813 23828 27867

OnybamkoBaHo Ha caite ®OM, URL: https://fom.ru/Ekonomika/14240

Kak BaM HaeTca, Ballla 3apaboTHaA NAaTa B LIENOM BblLLE, HUME UMK TaKad e,
HaK B CPeIHEM M0 PerHoHy?

MapameTpul onpoca OAHHLIE B % OT PABOTARDLLMY MO HAMMY
— Boite = Hwrke — Tarad xe
100
0 12 49 33
o 3y
o 8 cdeepans 2015 27 mapta 2016 £ aprycta 2019

33 Noc/eHKe NOATOAA TaM, re Bbl paboTaeTe, BbiBanu WK HE BbiBanu CIy4au
3a[lePHHM 33apnnaT?

MapameTpol onpoca OAHHBIE B % OT PABOTAROUIAX [0 HANMY
= Brigann  — He GniBann
il
e
” B - S ——
R
1 5
- 13
o B deepans 2015 27 mapta 2016 4 gerycTa 2019

23



3a nocneadue Noarofa BaM NOBbILLANKU 3apabOTHYH NNaTy (BKAKYaA
WHAEHKCALMIO) MK HE NOBLILLIANK?

) Tapamerpsl onpoca OAHHBIE B % OT PABOTAROLLVEX MO HAMMY
— Toebiwank  — He nosbiluand
100
78
5 i
50
26
1 30
¢ 8 dheepana 2015 27 mapra 2016 f 4 aerycra 20139

Bbl onacaereck, YTO Balla 3apaboTHas Nnata MOMeT CHU3UTLCA B DK¥MaNLLee
BpeMA, UNU TAKMX ONACeHWH HeT?

) NMapameTps onpoca NAHHKEIE B % OT PASOTARLLE MO HAAMY

— Onacakwce  — HeT onaceHsi JETPYOHANCH OTEETHTE
100

&4

\ 52
50 44 32
6

28

o 15 pexabpa 2013 ) 8 theepana 2015 27 mapTa 2016 4 agrycra 2019

&0

/IM4HO Bbl YOBNETBOPEHBI UM HE VAOBASTBOPEHbI YPOBHEM CBOEH 3apn/iaThi?

0 MNapameTpul onpoca OAHHBIE B % OT PABOTANOLLIMX MO HAKMY
— VOOBNETEOPEH{-3) = He ygoeneTeopeH(-a) JATPYAHANCH OTEETHTE
100
g2
-‘-‘-‘-‘-'-"‘-—i-_.______?{l 70 75 74
1o
25 25 33 25
1 E,_________.-—-—-""-.-_
¢ 13 ouTabpa 2002 Z4 anpens 2011 B thegpana 2015 27 mapTa 2016 4 zErycra 2015
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Kak Bbl noaaraete, B YéM NpUUMHA TOrO, YTO Bbl MOAYYAETE MaAO, HEAOCTATOYHO? (OTKPbITbIM BONPOC. 3apaBancs
TEM, KTO HE YAOBAETBOPEH 3apnAaton, — otBeuann 74% pabortatolmx no Hanmy, asryct 2019)
OnybankoBaHo Ha cainte ®OM, URL: https://fom.ru/Ekonomika/14240

% ONpoLUEHHbIX

MAoxan BAACTb pa3HbIX YPOBHEN, MAOXasA MOAUTUKA roCyAapCTBa
PabotopateAn Mano NAATAT, HE XOTAT NOBbILLIAThL 3aprAaTy

Takana 3apnaarta, TPyA HE OUEHUBAETCA NO AOCTOUHCTBY

Tam, rae s XMBY, HA3KME 3apnAaTthl

MAoxoe COCTOAHNE SKOHOMMUKM

BbiCOKME LiEHbI, MHOAALMS

[MprMynHa BO MHe

Takaa npodeccusi, HUSKOKBAAMDULMPOBAHHbIA TPYA

MpobAeMbI C TPYAOYCTPOWCTBOM

Pabotato B 610AXETHON OpraHn3aLmm

B cTpaHe npouBeTatoT BOPOBCTBO, KOPPYNLUMS

Bbicokne Hanoru, 6oAbLLIAA HAAOrOBasA Harpy3ka Ha npeaAnpUHUMaTeAei
AnuHble 06CTOATEALCTBA

TpyAHOCTM Ha NPEANPUSATUK, B OpraHM3alUmnn, B NPEeANPUHUMATEABCKON AEATEABHOCTH

Apyroe
38TDYAHFII'OCI: OTBETUTb, HET OTBETAa

B I
SiNrvvv v wwjw s s oRR
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OnybankoBaHo Ha cainte ®OM, URL: https://fom.ru/Ekonomika/14240

HaK Bbl CHMTaETE, pa3Mep Ballleid 3apaboTHOW NNaThl COOTBETCTBYET UM He
COOTBETCTBYET 06BbeaMY M CNOMHOCTA PAGOThI, KOTOPYHO Bbl BLINONHAETE?

) TlapameTpsl onpoca JAHHGIE B % OT PADOTAROLLKEX MO HAMMY
i B |
~— COOTEETCTEYST = HEe COOTESTCTEYET
100
64 55 §3
50
o & theepana 2005 27 mapTa 2016 4 aerycra 2019

Kakaa 3apnnaTta, Ha Ball B3rNAM, COOTBETCTBOBaNa 6bl 06bEMY M CI0MHOCTH
paboThl, KOTOPYIO Bbl BbINOAHAETE?

) TMapameTpel onpoca JAHHBIE B % OT PABOTAKOULMX MO HAFMY
& fpeepanna 2015 27 mapta 2016 4 agrycra 2019

Menee 25000 py6. 13 14 10

2500044099 pyG. 27 24 24

45000 pyH. u Donee 18 27 26

JaTpyoHAKCE OTEETHTE =1 =1 4

Cpenxee, 8 pyonax 40847 47935 51718

(ny4aetca UM He 1y4aeTcd, YTO BaM He XBaTaeT [eHer A0 3apnnathl? U ecin aa,
TO TAHOE CAy4aeTca PeaKo WK YacTo?

) NapameTpul oRpoca [AHHBIE B % OT PASOTARDLLIMAX MO HAMMY
f %
-— Hecnydascs - Pegko = YacTo
100
= 28 i 43 48
——— i
—e 7 20
o B wona 2008 8 teepans 20715 27 mapTa 2016 4 zerycra 20719
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2. AAHHbIE HADU

HA®MU u Logitech: 60OALLLUMHCTBO COTPYAHUKOB XOTAT paboTatb 2-3 AHA B HEAEAID U3 AOMA
(Hos16pb 2021)

OnybankosaHo Ha cante HA®U, URL: https://nafi.ru/analytics/issledovanie-gibridnogo-formata-raboty-nafi-i-
logitech-bolshinstvo-sotrudnikov-khotyat-rabotat-2-3-d/

BoAbLUIMHCTBO KOMNaHui B 2022 roay NAGHUPYHOT MCMOAL30BaTb TMBPUAHBIN rpadmk paboTbl AN CBOUX COTPYAHUKOB
(4acTb pabouero BpemeHu pabota BepAeTCs YAAAEHHO, YacTb — M3 oduca). MNpu 3ToM, N0 MHEHUIO NPEACTABUTENEN
6u13Heca, AN caMKX COTPYAHUKOB Hamnbonee XenaembiM SIBASIETCS rpaduk, Korpaa 2-3 paboumx AHA OHWU ByayT
pabotatb M3 AOMa, a OCTaAbHble — U3 oduca. 06 3TOM CBMAETEALCTBYHOT pe3yAbTaTbl MccAepoBaHus Logitech u
AHaAUTHUEecKoro LeHTpa HADN.

YpaneHHas pabota u o6ecnedyeHHOCTb TEXHUKOIA

MaHaeMus kopoHaBupyca B 2020 roay Bbi3Bana 3KCTPEHHbIN Nepexoa bu3Heca B uMppoBon dopmart 1 NpUHecAa ¢
co60i Habop HOBbIX YCTAHOBOK W MPUBbIYEK.

ABCOAOTHOE BGOABLUMHCTBO KOMMaHUM (94%) opraHM30BbIBAAU YAAAEHHYIO paboTy AAS CBOMX COTPYAHMKOB. AO
CEropHsilLHero AHA 89% paboTopaTteneit MMEKOT 4acTb COTPYAHWMKOB, BbIMOAHSIOWMUX CBOM 06S3aHHOCTU
ANCTaHUMOHHO.

Ansi obecrnieveHns ypaaneHHOM paboTbl COTPYAHUK AOAMKEH WUMETb HAabop TEXHWKU: HOYTOYK WMAM MepCOHaAbHbIN
KOMMbIOTEP C FAapPHUTYPOM M BEH-KaMepoW, a TakKe B HEKOTOPbIX CUTYaLIMSAX MPUHTEP MAU CKaHEp.

PesyabTathl uccaepoBaHus Logitech 1 HA®U nokasanu, 4To COTPYAHUKU KaXXAOW BTOPOM KOMMAHWK B TMOPUAHOM
dopmate paboTbl WMCMOAB3YIOT KOPMOPATUBHYIO U AMUHYIO KOMMbIOTEPHYID TexHUKY (57%)**. 310 Hanboaee
XapakTepHo AAS cpeaHero 6u3Heca. 4 u3 10 KomnaHWii MOAHOCTLIO obecneunBaloT CBOMX pPabOTHUKOB
obopyaoBaHueM (36%), a BOT MCMOAb30OBAHUE TOABKO AMUYHOW TEXHUKU COTPYAHUKAMMK MOKa HE PacrnpoCTPaHeHo
(Takasi cuTyaums otMmevaetcs B 7% KOMMaHWM).

M'bpuaHbIN dopmat paboTbl

B Hauane naHAeMMM M3-3a HOBbIX GOPM TpyAa OOAbLUMHCTBO MPeEACTaBUTEAEN OM3HECa OllyLlaAu CHUXEHWe
NPOAYKTMBHOCTU (82%). 3a ABa ropa K yaaAneHHOMY dopmaTy paboTtbl pAobaBUACSH TMOPUAHBIM, @ MPOAYKTUBHOCTb
COTPYAHUKOB BbIpOCAA — 3TO OTMETUAM 6 13 10 onpoleHHbIx (60%).

BOABILMHCTBO KOMMNaHWA NAQHUPYIOT B 2022 roAay UCMOAL30BaTb MOPUAHBIN GopmMaTr - codyeTaHue yAaAeHHOM
paboTbl M paboTbl M3 odurca (86%).

Mpu 3TOM, NO CAOBAM PYKOBOAMTEAEH, CPEAN CaMmX COTPYAHUKOB Hanbonee xeraeMbiM ABAAETCA GopmaT, Koraa
OHM ByAyT paboTaTb U3 AoMa 2-3 AHA B HepeAto (57%).

MonyAsspHOCTb TAKOMO MOAXOA@ MOAKPENASIETCA OMbITOM: MO MHEHUIO 73% NpeACTaBUTEAEN KOMMAHUKM, coueTaHue
YAAAE€HHOM M 0GUCHON paboTbl MO3BOASIET ONTUMU3UPOBATL paboure MecTa U, KaK CAEACTBUE, COKPATUTb PACXOAbI.

Mcnonb3oBaHWE BUACOKOHPEPEHLICBA3N B KOMMAHUAX

HoBble BbI30BbI, CBA3AHHbIE C MAHAEMUEN, 3HAUUTEABHO YCKOPUAM UMbpoBU3aLmio 6usHeca. AOAA KOMMNaHWUI ¢
6a30BbIM M CPEAHUM YPOBHEM UMPPOBM3ALMK 3a NOCAEAHWME ABa ropa BbipocAa Ha 13 n.n. Ao 89%. OpHWMM K3
rAaBHbIX BU3HEC-MPOLIECCOB, KOTOPbIE MPEANPUATUSI NEPEBEAN B INEKTPOHHYHO CPEAY, CTAaAO NPOBEAEHUE BCTPEY U
neperoBopoB. Yallle BCErO 3TO NPOXOAUT C UCMOAB3OBAHUEM CPEACTB BUAEOKOHDEPEHUCBA3KU (BKC).

79% KOMMaHWI UCNOABL3YIOT B CBOMX Opucax KOMMAeKCHble BKC-pelleHns pAAS KOHPEPEHLI-3aA0B, B TOM YUCAE
KOHObepeHU-Kamepbl U BUAeobapbl, 33% WCNOAL3YIOT cnnkepdoHbl. Hanbonee nonyAsapHble peLleHUa AAA
nepcoHanbHbIX paboumx MecT — Beb-kamepbl U HOYTOYKM CO BCTPOEHHOM kamepor (79% 1 73% COOTBETCTBEHHO).

Mpu Bbl60pe yCTpOVICTBa B NepBYyO o4EPEADb YUHUTLIBAOTCA €ro TEXHUHECKUE XapaKTEPUCTUKU, BO BTOPYIO — LEHA.
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CornacHo paHHbIM Logitech 1 HA®W, 13 Bcex komnaHui, umetowmnx obopypoBaHue ana BKC, nonoBuHa (52%)
ncnoab3yeT ero 1-3 pasa B HEAEAIO, a YeTBEPTb KoMNaHum (24%) - 4-7 pa3 B HEAEALD.

[0 MHEHUIO YYaCTHUKOB UCCAEAOBAHMS, BO3SMOXHOCTb YAAAEHHOIO BEAEHWS NEPErOBOPOB CyLLECTBEHHO 9KOHOMMUT
A€eHbrv Ha TpaHcnopT (91%) 1 Bpems COTPYAHUKOB (86%), a TakKe YAyuLUaeT BHYTPUKOPNOpaTUBHbIE KOMMYHUKa LUK
(75%). Mpw aTOM NpeACTaBUTEAM MANOTO BU3HECA PEXE COrAaLLIAtOTCA, UTO UCMOAL30BaAHUE BUAEOKOHDEPEHLCBA3N
NO3BOASIET SKOHOMMWTb BPEMS NpU BCTpeyax/neperosopax (22% He CoranacHbl C 3TUM YTBEPXKAEHUEM).
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3. AAHHbIE SUPERJOB

CAyxebHble poMaHbl Ha pabote (ceHTAbpbL-0KTAGPL 2022)
OnybankoBaHO Ha caiTe Superjob, URL: https://www.superjob.ru/research/articles/113738/sluzhebnye-
romany-mezhdu-kollegami-kritikuyut-rezhe/

Bonpoc: «Mo BawemMy MHeEHUH, cnyxebHble poMaHbl MewalT paboTe, noMmorakT paboTe UMK HUKAK He
BNWAKT Ha paboty?»

BapwuaHT oTBETa CnyxebHble poMaHbl
2022 021
Mexay MEXOY PYKOBOOUTENAMM Mexay MeXay PYKOBOOAWTENAMMK
Konneramu M NOQYNHEHHEBIMK Konneramm M NOOYMHEHHBIMH
MewarT paboTte A7% 63% 51% B55%
MNomorakT paboTte 7% 6% 7% 6%
HHIEIK Re iy 26% 1% 24% 13%
Ha paboTy
AT R 20% 20% 18% 16%
OTBETUTE

Bonpoc: «MNo BaweMy MHeHUK, cnyXebHble poMaHbl MeXAY Konneramu MewwarwT paboTe, noMoraloT
paboTe UMW HUKaK He BNUAKT Ha paboty?»

BapwuaHT oTBETA Bce Mon BospacrT, ner Cny4qanuce nu cnyxeOHble
poMaHbl
My¥ XeH go 35— 45 n aa HeT
34 44 cTapwe

MewawT pabaoTte 44% 42% 45% 44%  43% 44% 39% 46%
lNomorakT paboTte % 9% 5% 9% 7% % 16% 4%
S e 22% 26% 19% 19%  23% 23% 41% 16%
paboTy
3atpyoHACL oTBeTUTE 27% 23% 31% 28% 27% 26% 8% 34%
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Bonpoc: «Mo BaweMy MHeHMIo, cnyxebHble poMaHbl MeXay pyKOBOAUTENAMMU U NOOYMHEHHBIMW
MewarT paboTe, nomMorakoT paboTe UMW HUKaK He BNMAIOT Ha paboTy?»

BapuaHT oTBETA Bce Mon BoapacT, net Cnyyanuce Ny cnyxebHble
poMaHbl
MYy¥ MeH 0o 35— 45 u aa HeT
34 44 cTapwe
MewatT paboTe 4% 53% 54% 55%  52% 55% 47% o6%
MNomorawT paboTte % 9% 5% 8% 8% 2% 14% 4%
HEEAN HE RO 12% 15% 9% 10%  12% 13% 22% 9%
paboTy
JatpyoHACe OTBETUTE  27% 23% 32% 27%  28% 27% 17% 31%
BapwuaHT oTBETA CnyxebHble poMaHbl
2022 021
Mexay MEMAY PYKOBOAUTENAMM Mexay MeMay PyKOBOOMTENAMM
Konneramu M NOOYMHEHHBIMK KOonneramm W NOOYMHEHHBIMK
MewatoT pabote 44% 54% 45% 54%
MNomoratoT pabote 7% 7% T% 6%
oy 22% 12% 22% 14%
Ha paboTy
e 27% 27% 26% 26%
OTBETHUTH
BapwaHT oTBETa CnyxebHble poMaHbl MeXOY KOnneramm
MNpeacraBuTenK KOMNAHWHA- MpeacraBMTENM IKOHOMMYECKW AKTMEHOIO
paboTtogartenen HaceneHWs, MMelolMe onbIT paboTkl
2022 2021 2010 2022 2021 2010
MewatoT pabote 47% 51% 55% 44% 45% 43%
MomoratoT pabote 7% 7% 12% 1% T% 12%
st VT 24% 13% 22% 22% 23%
paboTy
SIDyETICh 20% 18% 20% 27% 26% 22%
OTEBETHUTE
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4. AAHHBIE PWC

O Hapexaax U onaceHuax COTPYAHMKOB (MapT 2022)

OnybankoBaHo Ha caute PwC, URL: https://www.pwc.com/gx/en/issues/workforce/hopes-and-fears-
2022.html#overview

The Great Resignation is showing no signs of slowing down

% of employees extremely or very likely to find a new employer in the next 12 months

By age

Gen Z workers
(ages 18-25) £

1 in 5 Millennial workers
23%
employees are likely (ages 26-41)
to switch to a new
employer Gen X workers 15%

(ages 42-57)

Baby Boomers 9%

(58-76)
Base: Gen Z workers=5,506
Base: Millennial workars=23,082
Base: Gen X workers=15.711
Base- Baby Boomers=6.951
\g‘:;:bal Workdarce Hoges & Féars Suney 2022 Source: Pw('s 2022 Glabal Worklorce Hopes and Fears Survey of 52,195 workeds dcrods 44 countries and lestilones 4

Pressure to increase pay will be intense over the next 12 months

Share of workers planning to ask their employers for a raise in the next 12 months

35 EJ/D aldlivriars Pressure on pay is highest in the tech sector and lowest in the public sector

25%

of workers in the
public sector

44%,

of workers in the
tech sector

Base: Tech sector workers=6,243
Base: Public sector workers=8 008

Global Worklarce Hopes & Fears Suney 32022 Sgurce: Pw('s 2022 Global Workdorce Hopes and Fears Survey of 52, 195 warkers across 4d countries and herrilonies 5
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Five predictors make
up a ‘Resignation
Equation’ for
employee turnover

y and extremely lik

kely and slightly lik

While pay is a main
factor, purpose and
authenticity round
out the top three
characteristics
employees are looking
for at work

Q. How important are the following factors to you
when considering making a change in your
i ‘extremetly import

Workers who are likely to look for a new employer in the next 12 months are
less likely to feel satisfied with their current employer.

% of respondents

B Likaly to resign

Unlikely to resign

14 percentage points (p.p.)
less likely to find their
job fulfilling

11 p.p. less likely to feel
they can be their true
self at work

9 p.pless likely to fesl
fairly rewarded
financially

9 p.p less likely to feel
their team cares
about them

7 p.pless likety to feel
listened to by their
manager

Saurce: PwC's 2022 Global Warkdlaree Hopes ard Fears Sursay of 52198 wariers acreas 44 counlries and (emilodies

Meaning matters to employees

Most important factors when considering a change in work environment, %6 of respondents’

B compensation Neaning

| am fairty rewarded financially
for my work

| find my job fulfilling

| can truly be myself
My team cares about my
well-being

| can be creative/innovative
inmy job

| can exceed what is expected
af me in my job role

| can choose when | work

| can choose where | work

B Confidence/competence

1%
B9%

66%

60%

. Autonomy

Aespondents who sslectad extremely ar very mporant.

Sounce: Pwl's 2022 Giobal Workdoree Hopes and Fears Survey of 52,195 workers scross 44 couniries and testiionies
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Women are less likely
than men to feel
satisfied with pay, less
likely to ask for a raise
or promotion and less
likely to feel listened
to by their managers

Empowerment and skills

29% of workers said
their country ‘lacks
people with the skills
to do my kind of work’

This group is more
empowered on every
dimension surveyed

5 in thedr couniry {sirongly agree

B Workers with scarce

% of respondents
B Women Men

39%

47%

26%

34%

31%

38%

Source: PwC's 2023 Global Workdoree Hopes snd Fears Survey of 52,195 warkers across 44 countries and |esritories

8 percentage points (p.p.)
less likely to feel their
manager listens to them

8 p.p. less likely to
ask for a promotion

7 p.p less likely to
ask for a raise

7 p.p less likely to feel
fairly rewarded financially

Workers with scarce skills within their countries feel more empowered

% likely to take the following actions with their employers in the next 12 months'

skills in their country

0
29%
of respondents say
their skills are in
short supply in their
country

‘Workers without scarce skills
in their country

Ask for a promotion

Ask for a raise

Recommend their

employer as a place

to work

Have money left
over after they pay
their bills

Fesl listened to by
their managers

Feel satisfied with
their job

'Based on respondents who salected strongly or moderately agres or disagree.

Source: PwC's 2022 Global Workdorce Hopes and Fears Survey of 52,195 workers across 44 couniries and terrilories. 10
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23%

47%
27%

49%

56%
44%

63%

38%

70%
52%

|g|
£
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Empowerment and skills

Younger workers are more concerned that technology will replace their
roles

Technology's job impact over the next three years, % of respondents

Concerned that their role will be Concerned about not getting sufficient training in
replaced by technology digital and technology skills from their employer
Overall 30% 399%,

Base: Gen Z=5,506
Base: Baby Boomers=6.051

Glabal Workdorce Hopes & Fears Suney 3022 Source: Pwi's 2022 Global Workioree Hopes and Fears Survey of 52,195 workers across 44 couniries and lerrilodies 12
Pwi

Political and social issues in the workplace

Discussions about political and social issues are an everyday feature of
the workplace, with positive impacts outweighing negative

65 D/ of employees have The impact of political conversations varies between different groups of workers

0 d:scusscrd.:slcma;l

and/or political issues’ % of employees who reported having discussions of social and/or political issues at work, frequently or sometimes

EENEEEEEER Have discussed social and/or Chose at least one positive Chose at least one negative
EEEEEEREER palitical issues at work statement as a consequence statement as a consequence
EEEREEREEE
EEEEEEEEEE Ougrall 65% 79% 41%
AEEENEEEEENE
SNEEEEEEER
EEREN

Gon 2 workers Py
Millernial workers 45%
Al respandents who stateg “somelmes” or
freguently
Base: Respondents who have “frequently” or “sometimes” discussed social and/or political issues at work:
Owerali=33,733
Ethnic minorities=8.749
Gen Z workers=3,798
Millennial workers=16.514
Glabal Werkdaree Hopes & Fears Sunvey 2022 Saurce: PwC's 2022 Global Workdares Hones and Fears Survey of 52,195 warens scross 44 counries and emiloies. 14
Pwl



More than half of workers say their employers’ transparency on soc

issues is very important to them, with safety and social issues topping the
list

W % of respondents saying that transparency & important in this area % of respondents that are confident their employer is transparent in this area
Q. How important is it to you
that your emplayer is
transparent about each of The erganization’s record on protecting
the following areas? warker health and safety

{Showing only “extremaly
important” and “very imponant”

responses)
The organisalion's impact on the

Q. How confident are you econamy (e.g., jobs, taves, wages)
that your employer is
transparent about the

follow ng areas? The crganisaton’s record on addressing
{Showing only "extremely diversity and inclusion in the workplace
confident” and “very confident”

rESponses)

The organisation's impact on the natural
environment (including cimate change)

Base: All respondents=52, 155

Global Workforce Hopes & Fears Suney 2022 Source: PwC's 2022 Global Workforee: Hopes and Fears Survey of £2,195 warkers acroes 44 couniries and (esrilories. 18
Pwd

The future of hybrid working

Employees largely believe that their employers will provide the work options
they prefer in the coming year

" ¢ of ondents
B5A0Q7 ofresp
Q. Regarding your current 34 Y0 croatiots work
job role: How would you
prefer to work 12 months -
7
e i ez E
EEE and remote working
Q. How will your smployer HE Expect their employer to offer a mix
months from now? EEE at least the next 12 months
HE
111 Prefer full-time remote working DR,
EEE
EEE Expect their employer to o
offer a full-time remote option
4 0, @arenot able to work
5 /0 remotely
Prefer full-time in-person working . 1%
Expect their employer to require 18%
full-time in-person working
Base: Respandents wha stale that their job
can be dore remolelyfrom home (28.114)
Glatzal Workioree Hopes & Fears Surey 2022 Source: PwC's 2022 Global Workdarce Hopes and Fears Survey of 52,195 warkers across £4 countries and lesrilories 20
PwC
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5. AAHHbIE PEW RESEARCH CENTER

CocrosiHne pabounx mect B CLUA u EC BO Bpemst COVID-19

OnybankoBaHo Ha caite Pew Research Center, URL: https://www.pewresearch.org/fact-
tank/2021/04/15/fewer-jobs-have-been-lost-in-the-eu-than-in-the-u-s-during-the-covid-19-downturn/

Since the pandemic began, more U.S. workers than EU
workers lost jobs

Number of people employed in the U.S. and EU (in millions), 2019 and 2020

%
EIJEIZII Elm.i-'a change

ks
European 192.0-@ 194 -1.3

Lnion
United i
States 137.3 @ {1469 6.5

130 140 150 160 170 180 190 200

hote: Estimates refer to paople ages 16 1o 64 in the U5 and ages 15 1o 64 in the EU, and
they refiact the average of the firsl three quartars of aach calendar wear

sourca: Pow Heseanch CGonfer anaheis of Eurostat data and L2008 and H20 Curnent

Popuiatian Suray monthly Mies (IPLIMS)

PEW RESEARCH CENTER

The increase in unemployment was more pronounced in the U.S. than in the EU,
particularly among women and young adults

Unemployment rate (%), by gender and age groups in 2019 and 2020

EUROPEAN UNION UMITED STATES
;mI 9 2-:12¢ Change | 2019 2020 Change
Total 8 7.1 402 | 380 @88 +4.8
Men ® 6.9 #0.3 | 394 ® 83 +4.4
Womean 7.4 020 ¢ 380 #5941 +5.3
Ages 15/16-24 p168 416 | 3.7 @163 +718
25-39 §-7.8 +HLh: #-8.3 +4.9
40-64 @53 +0.0: (2.7 @6.8 +4.1
29 & 10 14 18 2% 8 12 14 iB
te: Estimates rafer 10 workers ages 16 10 64 in the LS, and ages 15 1w &4 in the EL, and they refiect the average of the first thres guarters

PEW RESEARCH CENTER
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Labor force participation decreased the most among young adults in both the EU

and the U.S.

% af workers either employed or actively looking for work, by gender and age groups in 2010 and 2020

Total

Men

Women

Ages 15/16-24 37,78
25-359

40-G4

30%

MNote: Estimates refer to workiers ages 16 to 64 In the LS. and ages 15 to 64 In the EU, and they refiect the average of the first three quaners

45

EUROPEAN LINION
20120 9?1.53

T2: T8

78:2 @

6739

4 ¢
ol
ad
@

=]
[=]
L

860 o

&0

Change

-0.7

-0.7
-0.5

1.7

-0.7

0.1

| 30%

of each calendar year. Figures may not add up to change shown due to rounding
Source: Pew Research Center analysis of Eurastat data and 2019 and 2020 Current Population Survey maonthly files {(IPLMS),

PEW RESEARCH CENTER

LUMITED STATES
2a12¢ 2019
73.0-@ 741

78.4 @ 796

679 @& 687

E3.8-@0-56:2
819 @-82.7

T44 @750

45 60 =] 80

Change

-1.0

1.2
0.8

2.4

0.9

0.7
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YpaneHHas pabota B CLUA (sHBapb 2022)

OnybankoBaHo Ha carte Pew Research Center, URL: https://www.pewresearch.org/social-
trends/2022/02/16/covid-19-pandemic-continues-to-reshape-work-in-america/

Majority of workers with jobs that can
be done from home are teleworking,
even as more workplaces have become

available
Among employed adults who say, for the most part,

the responsibilities of their job can be done from home,
% saying they are currently working from home ...

All/most of Some of Rarely/
the time the time never
Jan. 2022 - 18 22

Among employed adults with a workplace outside
their home who are working from home all or most of
the time, % saying they are doing so because ...

Their workplace is  They choose not to
closed or unavailable = work from workplace

Jan. 2022 38 61

Oct. 2020 64 36

Note: Share of respondents who didn’t offer an answer not shown.
Source: Survey of U.S. adults conducted Jan. 24-30, 2022.
“COVID-19 Pandemic Continues To Reshape Work in America”

PEW RESEARCH CENTER
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For workers who’ve made the switch to teleworking,
most have found more balance but less connection
with co-workers

Among employed adults who rarely or never worked from home before
COVID-19 and are working from home at least some of the time now, %
saying ...

Harder to balance work = Easier to balance work  About
and personal life = and personal life the same

Working from
home has 20
made it ...

Less connected to = More connected
co-workers = to co-workers

Working from
home has made 4 36
them feel ...

Note: Based on those who say, for the most part, the responsibilities of their job can be done
from home. Share of respondents who didn’t offer an answer not shown.

Source: Survey of U.S. adults conducted Jan. 24-30, 2022.

“COVID-19 Pandemic Continues To Reshape Work in America”

PEW RESEARCH CENTER

About half of workers whose offices are
closed say they’d feel comfortable
returning in the next month

Among those who are working from home all or most of
the time because their workplace is closed or unavailable
to them, % saying they'd feel ____ working at their
workplace if it reopened in the next month

» Very comfortable Somewhat comfortable
m Somewhat uncomfortable = Very uncomfortable
Net Net
49 51
I 1T 1
jan.2022 200 29 |2 25
Net Net
36 64

Ll 1

I
w0 BB

Note: Share of respondents who didn’t offer an answer not shown.
Figures may not add to subtotals due to rounding.

Source: Survey of U.S. adults conducted Jan. 24-30, 2022.
“COVID-19 Pandemic Continues To Reshape Work in America”

PEW RESEARCH CENTER
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Fewer workers now say they’re working from home
because of concerns about coronavirus exposure,
compared with 2020

Among employed adults whose workplace is currently open, % saying each is
a major reason why they are working from home all or most of time

mOct.2020 wJan. 2022

Prefer Concerns about Child care Relocated
working from being exposed  responsibilities*  away from
home to coronovirus workplace**

*Among those with children younger than 18.

**Either permanently or temporarily

Note: Based on those who say the responsibilities of their job can mostly be done from
home.

Source: Survey of U.S. adults conducted Jan. 24-30, 2022.

“COVID-19 Pandemic Continues To Reshape Work in America”

PEW RESEARCH CENTER

Productivity and preference are main reasons workers
who could otherwise work from home are opting not to
do so

Among employed adults who are allowed to work from home at least some of
the time, % saying each is a why they rarely or never do

Major Minor

Net

Feel more productive

at their workplace 77

Prefer working at their

workplace 79

Don't have space/
resources at home to
work effectively

More opportunities for
advancement if they BN 1 24
work at their workplace

Feel pressure from
supervisor/co-workers

to work at workplace =

Note: Based on those who say the responsibilities of their job can mostly be done from
home.

Source: Survey of U.S. adults conducted Jan. 24-30, 2022.

“COVID-19 Pandemic Continues To Reshape Work in America”

PEW RESEARCH CENTER
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Six-in-ten of those new to working from home say they
feel less connected to their co-workers

Among employed adults who rarely or never worked from home before the
coronavirus outbreak and currently work from home at least some of the
time, % saying working from home has made it ...

Harder to balance Easier to balance About
work/personal life work/personal life the same

o (O -

Harder to get work done/ Easier to get work done/
meet deadlines meet deadlines

1o I "

Harder to advance Easier to advance
in job in job

13 [ 4 72

Less connected More connected
to co-workers to co-workers

Note: Based on those who say that, for the most part, the responsibilities of their job can be
done from home. Share of respondents who didn't offer an answer not shown.

Source: Survey of U.S. adults conducted Jan. 24-30, 2022.

“COVID-19 Pandemic Continues To Reshape Work in America”

PEW RESEARCH CENTER
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